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Media Release 

Employer of the Year Finalists Announced  

30 June 2011 

 

Arnhem Land will have a strong contingent at the 2011 NT Training Awards with announcement of 

Finalists this month.  

 

 East Arnhem Shire Council along with the Traditional Credit Union (TCU) and Department of Health 

(DoH) were announced as finalists for the 2011 NT Training Awards Employer of the Year. 

 

The Employer of the Year award is presented to a business enterprise with more than 20 employees 

that has demonstrated outstanding commitment and achieved excellence in enabling the provision of 

nationally recognised training for employees.  

 

East Arnhem Shire Councils application for the 2011 Award was based on the Council endorsed 

Indigenous Employment Strategy which provides framework for the delivery of improved employment 

outcomes for Indigenous people throughout the Shire.  

 

The Indigenous Employment Strategy is a holistic approach to employing people and giving them the 

skill sets they need to be successful. The strategy recognises the need and value of the Indigenous 

employee’s perspective to the workplace. The Shire aims to increase the employment, retention and 

advancement of Indigenous employees across all levels of employment throughout the Shire.   

 

A large part of the Indigenous Employment Strategy is the implementation of the Work Readiness for 

Indigenous People Program, commonly known as the WRIP Project.  Outcomes of the WRIP Project 

will see the issuing of Community Identification Cards and development of Cultural Appropriate Pre-

Employment Training.  
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The WRIP Project was developed in recognition of the barriers that often impede people from getting 

a job. In many cases, people do not have identification which stops them from gaining basic 

regulatory licenses such as applying for a Learners Permit for a Drivers License.  

 

East Arnhem Shire Council Community Identification Cards will be acknowledged as a formal piece of 

identification by the Department of Justice and Motor Vehicle Registry Office. Furthermore, the Shire 

has developed culturally appropriate resources available to remote communities for Indigenous 

people with limited literacy and English skills.  

 

East Arnhem Shire Council, Chief Executive Officer, Ian Bodill says in most cases English is the 

second or third language spoken in communities. By developing interactive ICT educational 

resources in Yolngu and Anindilyakan, we hope to increase the number of local indigenous people 

attaining vital qualifications and skills. 

 

“Investing in staff through training is vital to the Shires’ success”. 

 

“We are very proud that 66% of East Arnhem Shire Councils workforce is indigenous. One day we 

hope to be up there with the Tradition Credit Union, by having over 85% of our workforce filled by 

local Yolngu and Anindilyakan people” said Bodill. 

 

 East Arnhem Shire Council employs over 446 people working in a broad spectrum of services across 

12 locations in the Top End. Currently, 104 indigenous employees are enrolled in accredited training 

through apprenticeships ranging from Cert II & III in Business through to Certificates in Civil Works. 

 

The NT Training Awards are the Department of Education and Training’s (DET) annual premier event 

recognising training excellence and achievements by Territory businesses, training organisations, 

apprentices, trainees, trainers and students.  
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East Arnhem Shire Council, President Banambi Wunungmurra said “The awards are an official 

recognition of excellence and achievements in gaining the highest standards of knowledge and skills, 

and contributing to high standards of training and I am extremely proud that only after three years the 

Shire has gained this recognition from our peers”. 

 

The winner will be announced on September 10 at the Darwin Convention Centre. The winner will 

travel to Brisbane to represent the Northern Territory at the Australian Training Awards in November. 

 

 

Media Contact: Aroha Jennings 0457 518 772  
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Finalist Summary – as released by the NT Training Awards 

Employer of the Year – sponsored by Southern Cross Television  
 

Traditional Credit Union  
Traditional Credit Union (TCU) was established as a Yolgnu-initiated response to the ongoing market failure 
and associated withdrawal of financial services by major banks from remote communities in the Northern 
Territory. Today, TCU remains Australia’s only successful Indigenous member-owned financial institution, 
and has sustained the delivery of financial services to 11 remote communities over the past 15 years. TCU 
has a predominantly Indigenous workforce and has enabled major, ongoing cost savings to the Australian 
Government through being able to dispense with Centrelink entitlement payment by cheque, in favour of 
electronic payments to TCU members. It focuses on the social and economic wellbeing of members and 
communities in which it operates, and any profit earned is returned to the members in the form of education, 
employment, training and expanded services.  
 
TCU’s Structured Training and Employment Program has been a great success by supporting Indigenous 
Australians to take up training and employment opportunities. It is also supporting the sustainable financial 
independence for people in remote areas of Arnhem Land.  
 
East Arnhem Shire Council  
East Arnhem Shire Council (EASC) was established in 2008 to service a population of 9120 people located 
in small communities across more than 38 000 square kilometres in the remote North Eastern corner of the 
Northern Territory. EASC has developed and initiated an Indigenous Employment Strategy to empower 
community members into real jobs through training and support, which has resulted in a mostly Indigenous 
workforce (66% or 295 people). Of those, 20 are already working in supervisory positions as a result of 
training and mentoring, and these numbers are set to increase as more people complete study in 2011. The 
Council invests in around $6000 worth of training per employee, and the majority of employees are involved 
in ongoing training. There are currently 104 Indigenous employees enrolled in accredited training through 
apprenticeships. The communities are experiencing increased productivity and cooperation as a result of the 
training measures: the communities are cleaner, machinery is kept in working order, employees are proud to 
wear the EASC uniform and more readily engage in conversation with visitors about their community and 
work.  

EASC employs 446 people working in a broad spectrum of areas, from administrative roles to construction 
and maintenance, civil works, childcare, libraries and training.  

 
Department of Health  
Department of Health (DoH) is making significant progress in increasing the leadership and management 
capability of its current and aspiring leaders. One of the largest government departments in the Northern 
Territory, DoH has 5982 staff working across a range of disciplines. DoH is successfully using vocational 
education and training (VET) to train health leaders of the future, having implemented two key programs: 
Building our Leaders and Leading the Way. The programs have been marketed as contemporary and fun to 
gain the support and acceptance of the target audience, who are highly educated and don’t generally 
perceive a VET qualification as having much worth. Both programs have a fun travel theme embedded into 
the marketing - the analogy being that learning is like embarking on a journey and, as with most journeys, 
there are lots of different ways to travel. The leadership and management programs are readily accessible 
by all department employees, regardless of gender, ethnicity or location. In 2010, 22 Alice Springs 
participants graduated from the ‘Building our Leaders’ program. It is expected that 28 participants will 

graduate in November 2011 from the Darwin ‘Leading the Way’ program. 

 

   

 


